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Item #: E5

DATE: November 6, 2024

TO: Board Chair Frank J. Navarro and Members of the Omnitrans Board 
of Directors

THROUGH: Erin Rogers, CEO/General Manager

FROM:  Christine Glass, Director of Human Resources

SUBJECT: Omnitrans Quarterly EEO Status Report 

Form Motion

Receive and file Omnitrans Quarterly EEO Status Report for August 16, 2024 – October 
15, 2024. The report includes the following: 

• The breakdown of our current workforce by Equal Employment Opportunity (EEO) 
categories (gender, race, veteran status, disability status) by department.

• The breakdown of candidates for employment who were interviewed this quarter 
by EEO categories (gender, race, veteran status, disability status) by department.

• The breakdown of candidates for employment who were hired this quarter by EEO 
categories (gender, race, veteran status, disability status) by department.

Strategic Plan Alignment

This item aligns with Goal 3 – Organizational and Workforce Development – Develop an 
adaptable organization focused on employees that adjusts to changing conditions and 
promotes a culture of success and collaboration. 

Initiative g) Explore and implement administrative best practices

Background

As a recipient of federal, state, and local funding, and by law, Omnitrans is required to 
have an EEO Plan and submit the plan to the FTA every four years.  The FTA Triennial 
Audit includes a review of Omnitrans’ EEO Program.

• Title VII of the Civil Rights Act of 1964 (Title VII), as amended by the Equal 
Employment Opportunity Act of 1972 and the Civil Rights Act of 1991, prohibits 
discrimination on the basis of race, color, religion, national origin, or sex in all 
institutions with 15 or more employees—including state and local governments and 
labor organizations. (42 U.S.C. §§ 2000e et seq.) Section 503 of the Rehabilitation 
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Act of 1973, as amended by the Rehabilitation Act of 1993, requires firms holding 
Federal contracts or subcontracts in excess of $10,000 to “take affirmative action 
to employ and advance in employment qualified individuals with disabilities.” (29 
U.S.C. § 793) Section 504 of the Rehabilitation Act of 1973 states, “No otherwise 
qualified individual with a disability in the United States . . . shall, solely by reason 
of her or his disability, be excluded from the participation in, be denied the benefits 
of, or be subjected to discrimination under any program or activity receiving 
Federal financial assistance.” (29 U.S.C. § 794). 

• FTA requires each applicant, recipient, subrecipient, or contractor that meets the 
EEO Program threshold requirements to submit an updated EEO Program every 
four years or as major changes occur in the workforce or employment conditions, 
whichever comes first.

As part of Omnitrans’ Equal Employment Opportunity Program, the Director of Human 
Resources has committed to audit personnel activity and report to the Board on a 
quarterly basis.
 
Conclusion

Receive and file Omnitrans’ Quarterly EEO Status Report for the quarter covering August 
16, 2024 – October 15, 2024.
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Attachments

A. Quarterly EEO Status Report


